[image: ]MEETING AGENDA
Date: November 15, 2022| Time: 3:30 – 5 p.m. | Location: via Zoom | Recorder: Kattie Riggs

Join Zoom Meeting
Meeting URL: 	https://clackamas.zoom.us/j/98242591650
Meeting ID: 	982 4259 1650
	Form revised 10/29/21
	
	MEMBERS IN ATTENDANCE
	Tim Cook, CCC President                                 Christopher Zimmerly-Beck, Associate Fac. Pres.                Kevin Aguilar, Admin/Admin Prof.                                    
David Plotkin, CCC Vice President                  Kathryn Long, FTF President                                                    Kattie Riggs, Recorder
Jeff Shaffer, CCC Interim Vice President       Kelly White, ACE President                                                         
Melissa Richardson, CHRO                              Madalena Larkins, ASG President                                           Guests: Sue Goff and Denice Bailey
	




     

	       TOPIC/ITEMS
	Facilitator
	Allotted Time
	Key Points: Provide 50 words or less on expected outcome
	Category

	1. Welcome/Introductions
	Tim Cook
	3:30 – 3:35 PM
(5 min)
	
	☐ Discussion
☐ Decision
☐ Advocacy
☒ Information

	2. 
	
	
	NOTES: 
The meeting began at 3:32 PM.
	

	3. ISP 480 – Academic Standing
	Sue Goff
	3:35 – 3:50 PM
(15 min)
	

	☒ Discussion
☒ Decision
☐ Advocacy
☐ Information

	4. 
	
	
	NOTES:
Sue Goff shared a version of ISP 480 that shows mark-ups/changes. She reviewed the proposed changes. There was no suggestion. The ISP was approved as presented.
	
	


	5. Board Policy
First Read of Section K/L:
KG – Community Use of College Facilities
KGB – Removal/Exclusion of Individual(s) from      Campus
KGB – AR – Removal/Exclusion of Individual(s) from Campus
KI/KJ – Solicitation
KL – Public Complaints
KL – AR – Public Complaint Procedure
	Denice Bailey
	3:50 – 4:15 PM
(25 min)
	

	☒ Discussion
☒ Decision
☐ Advocacy
☐ Information

	6. 
	
	
	NOTES:
Denice Bailey presented Board Policies section K and reviewed the proposed changes. There was a change to a position title in the KGB – AR. Denice will remove the word, “concern(s)” from policy KL and look at the language again to be clear. 

	

	7. Board Policy
Second Read of Section I:
IF – Career and Technical Education
IFDB – Transfer Education
INC – Presentations on Campus
         ING – Animals in College Facilities or on
                   Campuses
	Denice Bailey
	4:15 – 4:25 PM
(10 min)
	

	☒ Discussion
☒ Decision
☐ Advocacy
☐ Information

	8. 
	
	
	NOTES:
Denice Bailey reviewed Board Policies Section I for a second read. All approved the second read.
	

	9. Shared Governance Worksheet Questions Discussion 

	Tim/All
	4:25 – 4:45 PM
(20 min)
	

Discuss draft responses to Shared Governance Handbook questions.

	☒ Discussion
☒ Decision
☐ Advocacy
☐ Information

	10. 
	
	
	NOTES:
https://jamboard.google.com/d/1lzVHiPBY7jzdcZJ_YKIphkELCNCIciioM9ELClq5n1o/edit?usp=sharing

[bookmark: _GoBack]Tim asked to review the notes from the last meeting. There was discussion about Christopher, Kat, and Kelly meeting outside of this meeting to draft a document as a starting point for the rest of the group. There was a request to have Jill and/or Jason come to the December 6, 2022 Presidents’ Council meeting to help facilitate a discussion. There was a suggestion to have the December 6, 2022 Presidents’ Council meeting in-person, if everyone would wear masks. There was a suggestion to submit a value statement of how the associations and leadership would work together to implement the shared governance process. There was a comment about not wanting to have different values then the College values already determined in the Strategic Plan. It was agreed upon that Christopher, Kat, and Kelly would meet outside of Presidents’ Council to come-up with a statement starting point and bring it to the December 6, 2022 meeting. 
	

	11. Roundtable Reports – 
ASG, Admin/Admin Professionals, Associate Faculty, Classified, Full-Time Faculty, and College Council
	All
	4:45 – 5:00 PM
(15 min)
	
	☐ Discussion
☐ Decision
☐ Advocacy
☒ Information

	12. 
	
	
	NOTES:
Kat – Expressed gratitude to Jeff for meeting with Kat, Christopher, Mark Campbell and Mark Yannotta.

The meeting ended at 4:42 PM.
	



	     COMMITMENTS

	Date
	Who
	  What
	Committed To
	When

	
	
	
	
	



	    FUTURE AGENDA ITEMS FOR MEETINGS

	     Topic/Item
	Facilitator
	Key Points:  Provide 50 words or less on expected outcome
	Category

	Board Policy
Second Read:
Section J

	Denice Bailey
	
	☒ Discussion
☒ Decision
☐ Advocacy
☐ Information

	Board Policy 
Second Read:
KL and KL - AR

	Denice Bailey / 
Jennifer Anderson
	
	☒ Discussion
☒ Decision
☐ Advocacy
☐ Information

	Board Policy
Second Read:
Section K/L

	Denice Bailey
	
	☒ Discussion
☒ Decision
☐ Advocacy
☐ Information

	Board Policy
Clean-up

	Denice Bailey
	
	☒ Discussion
☒ Decision
☐ Advocacy
☐ Information



	UPCOMING MEETING DATE
	Start Time
	End Time
	Location

	December 6, 2022
	3:30 
	5:00
	Zoom



	       PURPOSE
	GUIDING PRINCIPLES     

	Presidents’ Council makes policy recommendations to the Board of Education and approves all Administrative Regulations. The Council also coordinates college-wide planning and communication, sets goals and strategic priorities, and advises the Executive Team on the proposed budget. 

Presidents’ Council provides the opportunity for staff and student involvement in the development and review of institutional policies, activities, budgets, and performance.
	Presidents’ Council embodies core values of shared governance, which is understood as student and staff involvement in decision making in a climate of mutual trust and respect. The Council’s Guiding Principles include 
Consensus: When making decisions and recommendations, we seek broad agreement on specific issues and the overall direction of the college in service to its mission. 
Transparency: When we make decisions or recommendations, we have a common understanding and ability to articulate and explain what decisions have been made, and the decision process. 
Answerability: As the stewards of communication, we have a shared responsibility for explanation, discussion, and implementation of decisions and recommendations among constituent groups and across the college. 
Engagement: We encourage engagement across the college.
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ISP 480 
Academic Standing  


 
PURPOSE 
 
Establishes an academic progress standard for all credit seeking, non-high school students 
(anyone with a program code not equal to NA.HIGHSCHOOL).  Academic standing allows the 
college to provide support when needed and allows a student to successfully progress towards 
degree requirements and minimize financial aid loan debt. 


SUMMARY 
 
All credit seeking, non-high school students enrolling in 4 credits or more each term will be 
required to maintain a minimum term GPA of 2.0 and complete at least 50% of their attempted 
credits. 


STANDARD 
1. Credits attempted do not include credit hours dropped prior to the second week 


of the term or credit hours changed to audit. 
2. Students will be evaluated for academic standing and notified by the Registrar’s 


Office at the end of each term if one or more of the academic standing criteria 
have not been met. 


a. The first term that a student does not achieve a minimum term 2.0 GPA 
and 50% of their attempted credits, they will be placed into an “Academic 
Alert” status.  Students in this status will be encouraged to take 
advantage of academic support services to assist them with areas of 
concern. 


b. If there is a second consecutive* attempted term that a student does not 
meet one or more of the academic standing criteria, they will be placed in 
an “Academic Warning” status.  Students in this status will be required to 
meet with an academic advisor during the Academic Warning term in 
order to determine a course of action and the resources needed to 
support student’s success.  Students that do not meet with an academic 
advisor will be restricted from enrolling in the subsequent term. 


c. If there is a third consecutive* attempted term that a student does not 
meet one or more of the academic standing criteria, they will be placed in 
an “Academic Suspension” status.  Students in this status will be dropped 
from future term enrollments and will be restricted from enrolling at CCC 
until they are reinstated. 


3. Students who are in the academic suspension status must petition for 
reinstatement.     


a. Students who are reinstated are required to complete two 
consecutive reinstatement terms in an academic warning status.  
Students who do not meet minimum academic standing standards 
per ISP 480 are placed back into academic suspension and would 
need to petition again for reinstatement. 
i. Students apply for re-instatement and are reviewed monthly by 


the Reinstatement Team 







b. Students who are denied reinstatement may apply again for 
reinstatement for a future academic term. 


4. Exceptions to the Academic Standing criteria may be made on a case by case 
basis by the Dean of Academic Foundations & Connections. 


5. Students receiving Financial Aid or that are enrolled in programs with unique 
academic performance requirements (e.g., Nursing, Allied Health, International/PIE) 
will be subject to higher academic standing criteria. 


*In this policy, the term “consecutive” refers to terms in succession, which might not necessarily 
be back-to-back (e.g., a student enrolls fall term but doesn’t enroll again until spring term).  
Additionally, the terms may not necessarily fall within the same academic year (e.g., a student 
enrolls spring term but doesn’t enroll again until fall term of the next academic year). 


 
REVIEW HISTORY 
 


ISP Committee   
Presidents’ Council   
College Council Reviewed October 21, 2022 
ISP Committee Updated format August 3, 2016 
ISP Committee Adopted changes October 15, 2010 
College Council Reviewed April 18, 2008 
Instructional Council  Adopted June 19, 1997 
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Code:   KG 


Adopted:   1/11/06 


Readopted:   6/20/12 


Orig. Code(s):  406; 717 


 


Community Use of College Facilities 
 
 
 


Off-campus groups or organizations (profit or nonprofit) may sponsor programs useing College facilities 


by following established Facilities Use Guidelines. 


 
Students/staff and community members are encouraged to use facilities for a wide variety of purposes 


including but not limited to instruction, special events and programs, community recreation and meetings. 


When it is necessary to assess fees for facility use, the fees will include the costs directly associated with 


the event (set up, take down, increased security, cleaning and special equipment) as well as the indirect 


costs incurred by the College (utilities, scheduling costs, equipment, facility maintenance and repair). 


 
Since the institution is supported by tax dollars, college events and nonprofit group events will be assessed 


fees that are lower than the fees charged to profit organizations and events.  Contact Facility Reservations 


Events and Conference Services for information regarding the fee schedule.  The College reserves the right 


to deny facility use for events that conflict or compete with the College mission or programs and events 


that are deemed to be a legal liability. 


 
END OF POLICY 


 
 
 


Legal R eference(s): 


 
O R S 3 4 1 .290(2), (4) 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Community Use of College Facilities - KG 


1-1 



http://www.leg.state.or.us/ors/341.html
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Code: KGB 
Adopted: 8/03/94 
Readopted: 6/20/12 
Orig. Code(s): 410 
 
 Removal/Exclusion of Person Individual(s) from Campus 
 
 
The College may remove or exclude any person individual from campus for a violation of College policy, 
regulation, local jurisdiction law or ordinance or state law. 
 
END OF POLICY 
  
 
Legal Reference(s): 
 
ORS 161.015 
ORS 164.245 
ORS 164.255 
ORS 166.025 
ORS 166.155 - 166.165 
ORS 166.210 - 166.370 
ORS 341.290(2) 
ORS 806.060 - 806.080 
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Code: KGB-AR 
Revised/Reviewed: 4/10/07; 6/20/12 
Orig. Code(s): AR 410-001 
 
 
 Removal/Exclusion of Persons Individuals from Campus  
 
 
Campus Use Philosophy 
 
Persons Individuals who disrupt the College mission by a violation of College policy, regulation, local 
jurisdiction law or ordinance or state law may be removed or excluded from the campuses of the College. 
 
Definitions 
 
Nonenrolled persons individuals: A “nonenrolled person individual” is an person individual not currently 
enrolled in classes at the College. 
 
Students: A “student” is an person individual currently properly enrolled in classes at the College. 
 
Rule 
 
A distinction is made between the exclusion/removal of nonenrolled persons individuals, temporary 
exclusion of students, and the academic suspension of students through student discipline. 
 
Students 
 
Temporary or Summary Suspension, or Exclusions of Students 
 
The summary suspension or temporary suspension of students is administered by and through the student 
disciplinary process as covered in the Student Code of Conduct as found in the CCC Student Handbook.  
However, at times and under certain circumstances, it will be necessary to temporarily exclude a student 
from campus(es) as a method to insure the safety of the campus community. 
 
In the event a student is accused of a person crime, a felony crime, or a property crime in which the 
College is the victim, a campus College Safety Officer may exclude the student for a specific period of 
time up to the next business day.  The student will be issued a Notice of Exclusion and will be directed to 
contact the associate dean of their academic discipline for review of the allegation.   
 
In addition to the Notice of Exclusion, the campus College Safety Officer will write a report providing full 
detail as to the nature of the crime that lead to the Notice of Exclusion being issued.  The campus College 
Safety Officer will forward the report to the director of campus College Safety for review who will ensure 
the report is delivered to the appropriate associate dean for their academic determination of suspension. 
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Nonenrolled Persons Individuals 
 
A nonenrolled person individual may be removed/excluded from the College and all of its campuses for 
violation of College policy, regulations, local ordinance or state law.  If the person individual is an 
employee, the Dean of Human Resources will be notified and if a policy or administrative regulation has 
been violated, the Dean will approve or deny the recommendation to service the Notice of Exclusion.  The 
person individual being excluded will be issued a written Notice of Exclusion which will list the policy, 
regulation, ordinance, or law that is the basis of the exclusion.  The written exclusion will list the length of 
time the person individual is being excluded from the College based on the lengths/violations listed below.  
Also on the written Notice of Exclusion will be a statement as to how the individual may appeal the 
exclusion order.  Additionally, the written Notice of Exclusion will have written on the notice a warning 
that violation of the Notice of Exclusion will subject the excluded person individual to arrest for violation 
of ORS 164.245, Criminal Trespass in the Second Degree.  If an employee is covered under a collective 
bargaining agreement in which violations of College policy, regulations, local ordinance or state law are 
addressed, the collective bargaining agreement governs. 
 
1. The length of the exclusion will be based on the reason for the violation.  The lengths will not 


exceed the specified period for each of the following: 
 


a. Violation of a College policy or administrative regulation: 30 days; 
b. Violation of a local ordinance: 90 days; 
c. Violation of an Oregon Revised Statute (ORS) violation: 180 days; 
d. Violation of an ORS misdemeanor: 1 year; 
e. Violation of an ORS Class C felony: 2 years; 
f. Violation of all other ORS felonies: 5 years. 


 
2. Appeal: 
 


a. Appeals must be in writing and submitted to the Director of campus College Safety within 10 
days of the date of issuance of the exclusion.  The appeal must explain why the exclusion 
should be voided or why the length of the exclusion reduced. 


b. The Director of campus College Safety will respond to the written appeal within 10 days of the 
receipt of the appeal.  If the appeal is upheld, the appellant will be notified of the outcome and 
the Notice of Exclusion will be removed from the Department of Campus College Safety’s 
files.  If the appeal is denied, the reason(s) for the denial will be given and the appellant will be 
notified that they may make a formal written request for review if it is submitted within 10 
days of the date of the denial of the appeal by the Director of campus College Safety.  The 
request for review must be submitted to the Vice President of campus College Services who 
will have final review authority on any appeals.  


Approved by President’s Council:          June 5, 2012         
    (Date)            


 







 


 


 


 


Clackamas Community College 
Code:  KI/KJ 


Adopted:  4/06 
Readopted:  6/20/12 


Orig. Code(s):  AR 717-006 
 


Solicitation 
 
 
 


Sales solicitation and/or distribution of literature for marketing products and services on College property 
must adhere to Vendor Guidelines. 
 
 
END OF POLICY 


 
 
 


Legal R eference(s): 
 


O R S 2 9 4 .100 
O R S 3 4 1 .290(2) 


 
32 O R . A T T Y . G E N . O P . 209 (1965) 
46 O R . A T T Y . G E N . O P . 239 (1989) 
46 O R . A T T ’Y G E N . O P . 239 (1989). 
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Code:  KL 
Adopted:  6/20/12 


Public Complaints 
(Nonemployee/Nonstudent) 


 


Any person or group member of the public who is not already affiliated with the institution as a 
student or employee having a legitimate interest in the College shall have the right to may present a 
request, suggestion or complaint concerning on topics such as College personnel, the program, or the 
operations of the College. At the same time, the Board has a duty to protect its staff from unnecessary 
harassment. It is the intent of this policy to provide the means for judging each public complaint in a fair 
and impartial manner and to seek a remedy where appropriate. 


 
It is the desire of the Board to rectify any misunderstandings between the public and the College by direct 
discussions of an informal type among the interested parties. It is only when such informal meetings fail to 
resolve the differences that more formal procedures shall be employed. 


 
Any requests, suggestions or complaints reaching the Board or Board members from the public shall be 
referred to the President or designee who will direct the complainant to established complaint procedures. 
No individual Board member shall attempt to consider or resolve such complaints in any official 
capacity acting as an individual Board member. 
 


Complaints about Board policy or administrative regulations should be referred directly to the 
President. 
 
Complaints against the President should be referred to the Board chair. 
 
Complaints against the Board as a whole or against an individual Board member should be referred to 
the Board chair on behalf of the Board.  
 
Complaints against the Board chair should be referred directly to the Board vice chair on behalf of the 
Board.  
 
See KL-AR – Public Complaint Procedure for more information on the complaint process. 
 
No All complaints concerning a student, any employee, officer or Board member will be heard or reviewed 
by the Board unless the complaint is stated in writing and presented in accordance with College procedures, 
collective bargaining agreement provisions and the requirements of law. 
 
END OF POLICY 


 


 


Legal Reference(s): 
 


ORS 341.290 
Anderson v. Central Point Sch. Dist., 746 F.2d 505 (9th Cir. 1984). 
Connick v. Myers, 461 U.S. 138 (1983). 
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Code: KL-AR 
Revised/Reviewed: 5/09/12 
 


 
Public Complaint Procedure 


(Nonemployee/Nonstudent) 
 


 
Initiating a Complaint: Step One 


 
Any member of the public who is not already affiliated with the institution as a student or employee and 
wishes to express a suggestion or complaint has a concerning  about a College program or operation 
should discuss the matter with the department chair or administrator. Suggestions or 
Ccomplaints about College personnel should be addressed to the employee directly or if that does not 
resolve the issue, complaints can be directed to the employee’s supervisor.1 It is the intent of 
the College to solve problems and address all complaints as close as possible to their origin. 


 
Supervisor/Administrator: Step Two 


 
If unable to resolve a problem or concern at step one then the complainant should work with the 
supervisor/administrator can request to meet with the next level supervisor or administrator to resolve the 
complaint or concern. The supervisor/administrator shall evaluate the complaint and render a decision 
within five working days after receiving the complaint. 


 
The President or Designee: Step Three 


 
If the discussion at step two does not resolve the complaint or if such discussion is not practical under the 
circumstances, the complainant, if he/she they wishes to pursue the action, shall file a signed, written 
complaint with the President clearly stating the nature of the complaint and a suggested remedy. (A form is 
available below, but is not required.) 


 
The President or designee shall investigate the complaint, confer with the complainant and the parties 
involved and prepare a written report of his/her the findings and his/her conclusion within 10 working 
days after receiving the written complaint. (Approximately 10 working days in most cases will be 
required.) 


 
The Board: Step Four 


 
If the complainant is dissatisfied with the President’s (or designee’s) findings and conclusions,Tthey 
complainant may appeal the written conclusion to the Board within 15 working days of receiving the 
decision. The Board will notify the complainant, in writing, within 15 working days if the Board will choose 
to hear the complaint. 
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If Tthe Board may chooses to hear the complaint and the Board will hold a hearing to review the findings 
and conclusion of the President, to hear the complainant and to take such other evidence as it deems 
determine what action is appropriate. The Board may use executive session if the subject matter 
qualifies under Oregon Law.  Appropriate action may include, but is not limited to, holding a 
hearing, requesting additional information, and adopting the President’s (or designee’s) decision as 
the College’s final decision. 


  
All parties involved, including the department chair, supervisor, or /administrator, may be asked to attend 
such meeting for the purposes of presenting additional facts, making further explanations and clarifying the 
issues. 


 
 
1See Board policy and administrative regulation GBN/JBA and administrative regulation GBN/JBA-AR for information on filing a 
complaint regarding sex-based discrimination; and Board policy and administrative regulation GBNA/JFCF and administrative 
regulation GBNA/JFCF-AR for information on filing a complaint regarding hazing, harassment, intimidation, bullying, or 
menacing. 
 
The Board may elect to hold the hearing in executive session if the subject matter qualifies under Oregon Revised 
Statutes. 
 
Once a hearing has been held, the Board will notify the complainant in writing of the Board’s decision. 
The communication will occur within 20 working days of the hearing. 


 
If the Board chooses not to hear the complaint, the Board will notify the complainant in writing within 15 
working days that the Board concurs with the President or designee’s written report refuses to hear the 
complaint and therefore the decision of the President is upheld and final. 
 
Timelines may be extended upon written agreement between the College and the complainant. 
 


Complaints against the President should be referred to the Board chair on behalf of the Board. The 
Board chair shall present the complaint to the Board in a Board meeting. If the Board decides an 
investigation is warranted, the Board may refer the investigation to a third party. When the 
investigation is complete, the results will be presented to the Board. The Board shall decide in open 
session, within 20 working days, what action, if any, is warranted. The Board may use executive session 
if the subject matter qualifies under Oregon law. A final decision regarding the complaint shall be 
issued by the Board within 10 working days.  
 
Complaints against the Board as a whole or against an individual Board member should be referred to 
the Board chair on behalf of the Board. The Board chair shall present the complaint to the Board in a 
Board meeting. If the Board decides an investigation is warranted, the Board may refer the 
investigation to a third party. When the investigation is complete, the results will be presented to the 
Board. The Board shall decide in open session, within 20 working days, what action, if any, is 
warranted. A final decision regarding the complaint shall be issued by the Board within 10 working 
days.  
 
Complaints against the Board chair should be referred directly to the Board vice chair on behalf of the 
Board. The Board vice chair shall present the complaint to the Board in a Board meeting. If the Board 
decides an investigation is warranted, the Board may refer the investigation to a third party. When the 
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investigation is complete, the results will be presented to the Board. The Board shall decide in open 
session, within 20 working days, what action, if any, is warranted. A final decision regarding the 
complaint shall be issued by the Board within 10 working days. 
 
A student, after exhausting College complaint procedures, may file a written complaint with the 
Higher Education Coordinating Commission pursuant to rules outlined in, including but not limited to, 
Oregon Administrative Rule (OAR) 715-011-0075 and OAR 715-011-0080. 
 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Approved by Presidents’ Council:  May 1, 2012  
(Date) 
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Clackamas Community College 
PUBLIC COMPLAINT FORM 


 
 


Person Making Complaint    Date  
 


Telephone Number   Email     
 
Did you speak with the person directly involved prior to filling out this form?   Yes No  


• If yes, describe the informal process you used and the outcome.  
• If no, please state why an informal discussion about the issue did not take place.  
• Please include the name (s) of those involved. 


 


Nature of the Suggestion/Complaint    
 
 
 
 
 
 
 
Who should we talk to and what evidence should we consider? 
 
 
 
 
 


  
 
Suggested Correction Resolution/Outcome  
 
 
 
 


 
 


Signature of Complainant____________________________ Date:____________________________ 
 
 


Please return this completed form to the President’s office. 


Office Use:  Disposition of Complaint:   
 
 _____________________________________________________________________________________
 
Signature:  Date:    
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Code:   KG 


Adopted:   1/11/06 


Readopted:   6/20/12 


Orig. Code(s):  406; 717 


 


Community Use of College Facilities 
 
 
 


Off-campus groups or organizations (profit or nonprofit) may sponsor programs useing College facilities 


by following established Facilities Use Guidelines. 


 
Students/staff and community members are encouraged to use facilities for a wide variety of purposes 


including but not limited to instruction, special events and programs, community recreation and meetings. 


When it is necessary to assess fees for facility use, the fees will include the costs directly associated with 


the event (set up, take down, increased security, cleaning and special equipment) as well as the indirect 


costs incurred by the College (utilities, scheduling costs, equipment, facility maintenance and repair). 


 
Since the institution is supported by tax dollars, college events and nonprofit group events will be assessed 


fees that are lower than the fees charged to profit organizations and events.  Contact Facility Reservations 


Events and Conference Services for information regarding the fee schedule.  The College reserves the right 


to deny facility use for events that conflict or compete with the College mission or programs and events 


that are deemed to be a legal liability. 


 
END OF POLICY 


 
 
 


Legal R eference(s): 


 
O R S 3 4 1 .290(2), (4) 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Community Use of College Facilities - KG 
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http://www.leg.state.or.us/ors/341.html
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Code: KGB 
Adopted: 8/03/94 
Readopted: 6/20/12 
Orig. Code(s): 410 
 
 Removal/Exclusion of Person Individual(s) from Campus 
 
 
The College may remove or exclude any person individual from campus for a violation of College policy, 
regulation, local jurisdiction law or ordinance or state law. 
 
END OF POLICY 
  
 
Legal Reference(s): 
 
ORS 161.015 
ORS 164.245 
ORS 164.255 
ORS 166.025 
ORS 166.155 - 166.165 
ORS 166.210 - 166.370 
ORS 341.290(2) 
ORS 806.060 - 806.080 
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Code: KGB-AR 
Revised/Reviewed: 4/10/07; 6/20/12 
Orig. Code(s): AR 410-001 
 
 
 Removal/Exclusion of Persons Individuals from Campus  
 
 
Campus Use Philosophy 
 
Persons Individuals who disrupt the College mission by a violation of College policy, regulation, local 
jurisdiction law or ordinance or state law may be removed or excluded from the campuses of the College. 
 
Definitions 
 
Nonenrolled persons individuals: A “nonenrolled person individual” is an person individual not currently 
enrolled in classes at the College. 
 
Students: A “student” is an person individual currently properly enrolled in classes at the College. 
 
Rule 
 
A distinction is made between the exclusion/removal of nonenrolled persons individuals, temporary 
exclusion of students, and the academic suspension of students through student discipline. 
 
Students 
 
Temporary or Summary Suspension, or Exclusions of Students 
 
The summary suspension or temporary suspension of students is administered by and through the student 
disciplinary process as covered in the Student Code of Conduct as found in the CCC Student Handbook.  
However, at times and under certain circumstances, it will be necessary to temporarily exclude a student 
from campus(es) as a method to insure the safety of the campus community. 
 
In the event a student is accused of a person crime, a felony crime, or a property crime in which the 
College is the victim, a campus College Safety Officer may exclude the student for a specific period of 
time up to the next business day.  The student will be issued a Notice of Exclusion and will be directed to 
contact the associate dean of their academic discipline for review of the allegation.   
 
In addition to the Notice of Exclusion, the campus College Safety Officer will write a report providing full 
detail as to the nature of the crime that lead to the Notice of Exclusion being issued.  The campus College 
Safety Officer will forward the report to the director of campus College Safety for review who will ensure 
the report is delivered to the appropriate associate dean for their academic determination of suspension. 
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Nonenrolled Persons Individuals 
 
A nonenrolled person individual may be removed/excluded from the College and all of its campuses for 
violation of College policy, regulations, local ordinance or state law.  If the person individual is an 
employee, the Dean of Human Resources will be notified and if a policy or administrative regulation has 
been violated, the Dean will approve or deny the recommendation to service the Notice of Exclusion.  The 
person individual being excluded will be issued a written Notice of Exclusion which will list the policy, 
regulation, ordinance, or law that is the basis of the exclusion.  The written exclusion will list the length of 
time the person individual is being excluded from the College based on the lengths/violations listed below.  
Also on the written Notice of Exclusion will be a statement as to how the individual may appeal the 
exclusion order.  Additionally, the written Notice of Exclusion will have written on the notice a warning 
that violation of the Notice of Exclusion will subject the excluded person individual to arrest for violation 
of ORS 164.245, Criminal Trespass in the Second Degree.  If an employee is covered under a collective 
bargaining agreement in which violations of College policy, regulations, local ordinance or state law are 
addressed, the collective bargaining agreement governs. 
 
1. The length of the exclusion will be based on the reason for the violation.  The lengths will not 


exceed the specified period for each of the following: 
 


a. Violation of a College policy or administrative regulation: 30 days; 
b. Violation of a local ordinance: 90 days; 
c. Violation of an Oregon Revised Statute (ORS) violation: 180 days; 
d. Violation of an ORS misdemeanor: 1 year; 
e. Violation of an ORS Class C felony: 2 years; 
f. Violation of all other ORS felonies: 5 years. 


 
2. Appeal: 
 


a. Appeals must be in writing and submitted to the Director of campus College Safety within 10 
days of the date of issuance of the exclusion.  The appeal must explain why the exclusion 
should be voided or why the length of the exclusion reduced. 


b. The Director of campus College Safety will respond to the written appeal within 10 days of the 
receipt of the appeal.  If the appeal is upheld, the appellant will be notified of the outcome and 
the Notice of Exclusion will be removed from the Department of Campus College Safety’s 
files.  If the appeal is denied, the reason(s) for the denial will be given and the appellant will be 
notified that they may make a formal written request for review if it is submitted within 10 
days of the date of the denial of the appeal by the Director of campus College Safety.  The 
request for review must be submitted to the Vice President of campus College Services who 
will have final review authority on any appeals.  


Approved by President’s Council:          June 5, 2012         
    (Date)            
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Adopted:  4/06 
Readopted:  6/20/12 


Orig. Code(s):  AR 717-006 
 


Solicitation 
 
 
 


Sales solicitation and/or distribution of literature for marketing products and services on College property 
must adhere to Vendor Guidelines. 
 
 
END OF POLICY 


 
 
 


Legal R eference(s): 
 


O R S 2 9 4 .100 
O R S 3 4 1 .290(2) 


 
32 O R . A T T Y . G E N . O P . 209 (1965) 
46 O R . A T T Y . G E N . O P . 239 (1989) 
46 O R . A T T ’Y G E N . O P . 239 (1989). 
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Code:  KL 
Adopted:  6/20/12 


Public Complaints 
(Nonemployee/Nonstudent) 


 


Any person or group member of the public who is not already affiliated with the institution as a 
student or employee having a legitimate interest in the College shall have the right to may present a 
request, suggestion or complaint concerning on topics such as College personnel, the program, or the 
operations of the College. At the same time, the Board has a duty to protect its staff from unnecessary 
harassment. It is the intent of this policy to provide the means for judging each public complaint in a fair 
and impartial manner and to seek a remedy where appropriate. 


 
It is the desire of the Board to rectify any misunderstandings between the public and the College by direct 
discussions of an informal type among the interested parties. It is only when such informal meetings fail to 
resolve the differences that more formal procedures shall be employed. 


 
Any requests, suggestions or complaints reaching the Board or Board members from the public shall be 
referred to the President or designee who will direct the complainant to established complaint procedures. 
No individual Board member shall attempt to consider or resolve such complaints in any official 
capacity acting as an individual Board member. 
 


Complaints about Board policy or administrative regulations should be referred directly to the 
President. 
 
Complaints against the President should be referred to the Board chair. 
 
Complaints against the Board as a whole or against an individual Board member should be referred to 
the Board chair on behalf of the Board.  
 
Complaints against the Board chair should be referred directly to the Board vice chair on behalf of the 
Board.  
 
See KL-AR – Public Complaint Procedure for more information on the complaint process. 
 
No All complaints concerning a student, any employee, officer or Board member will be heard or reviewed 
by the Board unless the complaint is stated in writing and presented in accordance with College procedures, 
collective bargaining agreement provisions and the requirements of law. 
 
END OF POLICY 


 


 


Legal Reference(s): 
 


ORS 341.290 
Anderson v. Central Point Sch. Dist., 746 F.2d 505 (9th Cir. 1984). 
Connick v. Myers, 461 U.S. 138 (1983). 
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Code: KL-AR 
Revised/Reviewed: 5/09/12 
 


 
Public Complaint Procedure 


(Nonemployee/Nonstudent) 
 


 
Initiating a Complaint: Step One 


 
Any member of the public who is not already affiliated with the institution as a student or employee and 
wishes to express a suggestion or complaint has a concerning  about a College program or operation 
should discuss the matter with the department chair or administrator. Suggestions or 
Ccomplaints about College personnel should be addressed to the employee directly or if that does not 
resolve the issue, complaints can be directed to the employee’s supervisor.1 It is the intent of 
the College to solve problems and address all complaints as close as possible to their origin. 


 
Supervisor/Administrator: Step Two 


 
If unable to resolve a problem or concern at step one then the complainant should work with the 
supervisor/administrator can request to meet with the next level supervisor or administrator to resolve the 
complaint or concern. The supervisor/administrator shall evaluate the complaint and render a decision 
within five working days after receiving the complaint. 


 
The President or Designee: Step Three 


 
If the discussion at step two does not resolve the complaint or if such discussion is not practical under the 
circumstances, the complainant, if he/she they wishes to pursue the action, shall file a signed, written 
complaint with the President clearly stating the nature of the complaint and a suggested remedy. (A form is 
available below, but is not required.) 


 
The President or designee shall investigate the complaint, confer with the complainant and the parties 
involved and prepare a written report of his/her the findings and his/her conclusion within 10 working 
days after receiving the written complaint. (Approximately 10 working days in most cases will be 
required.) 


 
The Board: Step Four 


 
If the complainant is dissatisfied with the President’s (or designee’s) findings and conclusions,Tthey 
complainant may appeal the written conclusion to the Board within 15 working days of receiving the 
decision. The Board will notify the complainant, in writing, within 15 working days if the Board will choose 
to hear the complaint. 
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If Tthe Board may chooses to hear the complaint and the Board will hold a hearing to review the findings 
and conclusion of the President, to hear the complainant and to take such other evidence as it deems 
determine what action is appropriate. The Board may use executive session if the subject matter 
qualifies under Oregon Law.  Appropriate action may include, but is not limited to, holding a 
hearing, requesting additional information, and adopting the President’s (or designee’s) decision as 
the College’s final decision. 


  
All parties involved, including the department chair, supervisor, or /administrator, may be asked to attend 
such meeting for the purposes of presenting additional facts, making further explanations and clarifying the 
issues. 


 
 
1See Board policy and administrative regulation GBN/JBA and administrative regulation GBN/JBA-AR for information on filing a 
complaint regarding sex-based discrimination; and Board policy and administrative regulation GBNA/JFCF and administrative 
regulation GBNA/JFCF-AR for information on filing a complaint regarding hazing, harassment, intimidation, bullying, or 
menacing. 
 
The Board may elect to hold the hearing in executive session if the subject matter qualifies under Oregon Revised 
Statutes. 
 
Once a hearing has been held, the Board will notify the complainant in writing of the Board’s decision. 
The communication will occur within 20 working days of the hearing. 


 
If the Board chooses not to hear the complaint, the Board will notify the complainant in writing within 15 
working days that the Board concurs with the President or designee’s written report refuses to hear the 
complaint and therefore the decision of the President is upheld and final. 
 
Timelines may be extended upon written agreement between the College and the complainant. 
 


Complaints against the President should be referred to the Board chair on behalf of the Board. The 
Board chair shall present the complaint to the Board in a Board meeting. If the Board decides an 
investigation is warranted, the Board may refer the investigation to a third party. When the 
investigation is complete, the results will be presented to the Board. The Board shall decide in open 
session, within 20 working days, what action, if any, is warranted. The Board may use executive session 
if the subject matter qualifies under Oregon law. A final decision regarding the complaint shall be 
issued by the Board within 10 working days.  
 
Complaints against the Board as a whole or against an individual Board member should be referred to 
the Board chair on behalf of the Board. The Board chair shall present the complaint to the Board in a 
Board meeting. If the Board decides an investigation is warranted, the Board may refer the 
investigation to a third party. When the investigation is complete, the results will be presented to the 
Board. The Board shall decide in open session, within 20 working days, what action, if any, is 
warranted. A final decision regarding the complaint shall be issued by the Board within 10 working 
days.  
 
Complaints against the Board chair should be referred directly to the Board vice chair on behalf of the 
Board. The Board vice chair shall present the complaint to the Board in a Board meeting. If the Board 
decides an investigation is warranted, the Board may refer the investigation to a third party. When the 
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investigation is complete, the results will be presented to the Board. The Board shall decide in open 
session, within 20 working days, what action, if any, is warranted. A final decision regarding the 
complaint shall be issued by the Board within 10 working days. 
 
A student, after exhausting College complaint procedures, may file a written complaint with the 
Higher Education Coordinating Commission pursuant to rules outlined in, including but not limited to, 
Oregon Administrative Rule (OAR) 715-011-0075 and OAR 715-011-0080. 
 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


Approved by Presidents’ Council:  May 1, 2012  
(Date) 
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Clackamas Community College 
PUBLIC COMPLAINT FORM 


 
 


Person Making Complaint    Date  
 


Telephone Number   Email     
 
Did you speak with the person directly involved prior to filling out this form?   Yes No  


• If yes, describe the informal process you used and the outcome.  
• If no, please state why an informal discussion about the issue did not take place.  
• Please include the name (s) of those involved. 


 


Nature of the Suggestion/Complaint    
 
 
 
 
 
 
 
Who should we talk to and what evidence should we consider? 
 
 
 
 
 


  
 
Suggested Correction Resolution/Outcome  
 
 
 
 


 
 


Signature of Complainant____________________________ Date:____________________________ 
 
 


Please return this completed form to the President’s office. 


Office Use:  Disposition of Complaint:   
 
 _____________________________________________________________________________________
 
Signature:  Date:    
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Code:   IF 


Adopted:   9/14/05 


Readopted:   5/09/12 


Orig. Code(s):  302 
 


Career and Technical Education 
 
 


Career and technical education programs provide the student with the knowledge and skills necessary to 


prepare for employment in business and industry.  This is accomplished through a combination of relevant 


technical and academic coursework.  Some courses and programs provide incumbent employees with the 


skills upgrade necessary for certification and job advancement.  Many Pprograms may also lead to 


continued education at a four-year Oregon public universities and other baccalaureate institutions.  


Advisory committees help college departments plan programs and curriculum, ensuring currency and 


alignment with business and industry needs.  College staff design career and technical programs with 


career opportunities in mind. 


 
The creation of Nnew programs or the suspension and/or elimination of existing programs will be 


approved by the Board of Education in accordance with State Board of Education requirements.  The 


College president and the vice president of instruction are delegated authority to sign program approval 


documents on behalf of the Board. 


 
END OF POLICY 


 
 
 


Legal R eference(s): 


 
O R S 3 4 1 .290(3) 


O R S 3 4 1 .425 


 
O A R 5 8 9 -0 0 6 -0050 


O A R 5 8 9 -0 0 6 -0100(1) 


O A R 5 8 9 -0 0 6 -0150 


O A R 5 8 9 -0 0 6 -0200 


O A R 5 8 9 -0 0 6 -0300 


O A R 5 8 9 -0 0 6 -0350 


O A R 5 8 9 -0 0 6 -0400 


 
O R D E P ’T O F C O M M U N IT Y C O LLE G E S A N D W O R K F O R C E D E V ., CO M M U N IT Y C O LLE G E H A N D B O O K & P LA N N IN G G U ID E . 


D E P A R T M E N T O F C O M M U N IT Y C O LLE G E A N D W O R K F O R C E D E V E LO P M E N T , A D U LT C O N T IN U IN G E D U C A T IO N C A T A LO G . 
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http://www.leg.state.or.us/ors/341.html

http://landru.leg.state.or.us/ors/341.html

http://arcweb.sos.state.or.us/rules/OARS_500/OAR_589/589_006.html

http://arcweb.sos.state.or.us/rules/OARS_500/OAR_589/589_006.html

http://arcweb.sos.state.or.us/rules/OARS_500/OAR_589/589_006.html

http://arcweb.sos.state.or.us/rules/OARS_500/OAR_589/589_006.html

http://arcweb.sos.state.or.us/rules/OARS_500/OAR_589/589_006.html

http://arcweb.sos.state.or.us/rules/OARS_500/OAR_589/589_006.html

http://arcweb.sos.state.or.us/rules/OARS_500/OAR_589/589_006.html





 


 


 


 


 


Code:   IFDB 
Adopted:   4/09/08 
Readopted:   5/09/12 
Orig. Code(s):  303 


Transfer Education 
 
 
 


The College offers lower division collegiate classes for students who intend to transfer to four-year 
colleges baccalaureate institutions.  Lower division collegiate courses taken at the College are transferable 
to four-year institutions Oregon public universities and other baccalaureate institutions. in the Oregon 
University System.  All transfer degrees have general education student learning outcomes. 
 
END OF POLICY 


 
 
 


Legal R eference(s): 
 


O R S 3 4 1 .290 
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Code:   INC 
Adopted:   1/11/06 
Readopted:   5/09/12 
Orig. Code(s):  406 
 


Presentations on Campus 
 
 
 


As part of the academic atmosphere  Clackamas Community College’s educational mission, Sspeakers 
and presentations are encouraged.  Speakers or presentations on campus are to be sponsored by a 
recognized Clackamas Community Ccollege club, committee, organization or Vice Presidents/President of 
the College. 
 
Presentations by individuals or groups on campus will not necessarily reflect the views of the Board, staff 
or students.  When controversial issues are presented, sSponsors are encouraged to present opposing a 
diversity of views. 
 
END OF POLICY 


 
 
 


Legal R eference(s): 
 


O R S 3 4 1 .290(2) 
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Code:   ING 
Adopted:   6/06/06 
Readopted:   5/09/12 
Orig. Code(s):  AR 717-009 


 
Animals in College Facilities or on Campuses 


 


 
 


Inside of Buildings 
 
In the College’s effort to maintain a safe and healthy environment for all building occupants, 
animals may not enter College facilities.  Animals utilized for classroom instruction may only be 
brought into classrooms or buildings as part of standard college classroom instructional functions 
except for the following areas: Community Center cafeteria, the Bookstore and all of Randall Hall. 
 
Service animals brought into the buildings for the purpose of training by trainers that do not 
require the services of the animal, or training that is not a part of college instructional function 
must receive permission from the facility reservations department at the time the activity is 
scheduled.  This includes search and rescue, and personal safety training. 
 
Service animals serving persons with a disability would be are an exception to this policy. To 
arrange accommodations for service animals, employees must see the Human Resources 
department and students must see the Disability Resource Center. 
 
Outside of Buildings 
 
Animals are required to be kept on a leash while on campus and under direct physical control of the 
owner. The College reserves the right to call Clackamas County Animal Control to remove animals 
not kept on a leash or those that pose a safety or health risk.  Persons bringing animals on campus are 
responsible for the removal of all animal waste. 
 
Animals being trained by trainers who are not employees of the college, or training that is 
not a part of college instructional function must receive permission from Events and 
Conference Services and Campus Services at the time the activity is scheduled.  This 
includes, but is not limited to, search and rescue, and personal safety training. 
 
Events and activities that include animal participation must occur out-of-doors, and require prior 
approval from the facility reservations department Events and Conference Services and Campus 
Services.  Activities open to the public that include animal participation may require the presence of 
hand-washing stations. 
 
END OF POLICY 
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Legal R eference(s): 
 


O R S 3 3 6 .067   O A R 5 8 1 -0 5 3 -0010 
O R S 3 4 6 .620   O A R 5 8 1 -0 5 3 -0015 
    O A R 5 8 1 -0 5 3 -0545(4)(c)(V ) O A R 5 8 1 -0 5 3 -0550(5)(u) 


 
Americans with D isabilities A ct of 1990;  
A mericans with D isabilities Act Amendments A ct of 2008, 104 Stat. 327, 42 U .S.C . §12101 et seq.28 C FR §§ 35.104, 
35.136. 
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Authoring language for the Shared Governance Handbook 


CCC Presidents’ Council 


Fall 2022 


Our Shared Governance Redesign efforts are intended to empower members of the CCC community with 
reliable information about the systems, structures, and processes involved in decision-making at the 
College. During the Design Teams phase (AY21-22), six teams had a chance to review Shared Governance 
Handbooks from peer institutions; several of those examples included language about the relationship 
between Labor Associations and shared governance structures at those peer institutions. While design 
teams were not asked to create a CCC version of language describing this relationship as part of their 
efforts, the design teams did ultimately recommend that our CCC handbook include a version of that 
language--an interest stemming from the core goal of empowering people with information about how 
this place works. The learning teams and design teams who have been a part of the redesign efforts 
recommended that participation in shared governance not be exclusively based on association 
membership or affiliation, but instead rooted in expertise, experience, role, and how folks are impacted 
by the decisions being made. 


The questions below are intended to serve as a scaffold for a description that could be included in our 
CCC Shared Governance Handbook. The Shared Governance Redesign team will look to Presidents’ 
Council to respond to these questions, and add other language that would be meaningful to include in a 
description of the relationship between Labor Associations and the shared governance structure at CCC.  


1. What unique expertise, experience, and insight have CCC association leaders cultivated in doing 
the work of representing members of their employee groups? 


2. What topics/subjects should be declared out-of-bounds from the shared governance process 
(because they are explicitly in-bounds with bargaining, or management rights, or need to be 
addressed in partnership between administration and association leadership)? 


3. Let's fast forward five years into the future; you've heard from someone at a peer institution, 
who wants to visit CCC, because we've built an especially effective model for connection 
between associations, Executive leadership, and decision-making processes. What dream state 
would you want to be able to describe to this person, as our fully-implemented reality at CCC? 
What practices, agreements/commitments, behaviors, or other norms would need to be in place 
to support that dream state being possible? What are employees outside of Association 
Leadership and Executive Leadership experiencing, because of this effective model?  


4. What other language do you believe needs to be included in the Shared Governance Handbook, 
to most accurately describe the relationship between Labor Associations and the shared 
governance structure at CCC?  


Members of Presidents’ Council are invited to work together in responding to the questions above, or to 
form subgroups and create a synthesis of different drafts, if preferred. Jason and Jil are standing by to 
assist as needed.  
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